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F_olfew_ord ;

I am pleased to present the HEMIS report of the Hrgher Education Management lnformatlon '
The HEMJS Unit of our campus was tasked wlth studymg all relevant aspects of our 1nformatlon -
system, and this report is the result of thelr efforts. It eneompasses key areas of campus
fmformatron, mcludlng students, teachers, non—teachmg staﬁ' examinations, the hbrary, ﬁnanclal
- status, research, scholarsmps, and more I trust that this report will provrde the neeessary_
information to our stakeholders. ; . ' '

bl

In an era of raprd teclmologlcal advancement, it is cruclal for educational mst:ltutlons to harness . -

' .the power of ‘information systems to streanﬂme their operanons, 1mprove decision- maklng.
processe_s, and enhance overall efﬁc1ency The HEMIS report serves as a comprehenswe gulde,' _
shedding light on the vital role that technology plays in educanonal management and provrdlng :

. invaluable insights into its'implementatlon_and beneﬁts

_ The HEMIS report is a culmmatron of the collecnve efforts, expemse, and experlenoes of the

academxc community at the campus. It serves as a vajuable resource for management comtmttee' '

and stakeholders who seek to opt1m1ze the mstltuttons operatlons, enhance accountabthty, and B

improve student outcomes. By harnessmg the power of mformatron systems, we can brldge the-_ o

gap between. data and dec1ston-makmg, empowermg ‘educational leaders to. make informed

chomes that posﬁ.wely 1mpact the educatlonal ecosystem

I thankfully apprec1ate the HEMIS Unit for their diligent efforts in- making this report as
comprehensive as possible, including an analysrs of all relevant aspects. I aeknowledge their
meticulous collection and presentat1on of 1nformatlon The suggesttons in’ this report will be

serlously cons1dered for mst1tut1ona1 seforms. 1 eneourage all readers to provide feedback to help

M. Yagyaraj Giti

- us improve future reports.

_ Campu_s Chief -
Damak Multiple Campus -
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_ ~ Section: 1 Introductwn N

Damak Multxple Campus, founded in 2038 BS, is one of the ieadmg pubhc campus in the nation
Itis aﬁ‘lhated to Tribhuvan Umversr:y, the largest university in the country. It is a 1andmark in _-
the acadermo field havmg its own glorious hlstory of aver . four decades. Damak Multlple :-
-Campus is locatod at Campus Mode, Ward NO.09 of Damak Mumclpahty DMC is the ﬁrst QAA '

(Quality Assurance Aocred1tat10n) certified community oanmus m the eastetn region (2012 AD) - - '

and second in Nepal. The campus was re-accredlted the second time by UGC Nepal in 2017 AD.
Itis a non—proﬁt community campus that prov1des higher education to the students.. It also-. :
conducts bachelor's degree programs like BSC,BBS, BBABCABSW, BA, BED and master's
_degrce programs in. Management (MBA), I—Iumamtnes (MA Economlcs) and Education (MED y
English and Nepali).Now the campus IS gomg to launch BSC CSIT and othor market-drlven

. programs in the near future.

Damak Mult1ple Campus was awarded the QAA oertlﬁcauon from UGC, Nepa.l- for its S

' contnbutlons made to the students and the communities in goneral The campus meets standards

of quality eduoauon fulfils ccrtaln pohclos and procedures. of delivering services to the looal N '

communities. The campus generates not only skilled manpower but also business entrepreneurs, - |
professionals and social workers. It has hlghly qualified, experlenced and motlvated teaching
facuities who stunulate the students for academic exceliences DMC promotes the sense of -

common respons;blllty, honesty and mtegnty among the- students

1.1 Vision _
National leadershtp to. ensure quallty educatlon, academic exoel_lonce and 'p'rof'e'ss.iopé.ll-
development. ' o

1.2 Mission -

- DMC is oommltted to prepare hlghly qualitative, skillful a.nd globally competeht profeés’ionais .

wnth the help. of advance technology and research- basod educatlona.l and aca,demlc actmtles, o

‘ and w1th the proper utnhzanons of its manpower and resources




1.3 Goals

To include professional market driven/ technical academic progroms. |

To boost internal effeotlveness and efficiency.

To improve department and its capacity for hlgh-quallty extension and education

To improve human resources in order to ensure efficient service delivery.

To offer top-notch student services and assastance.

To encourage technological advancement. |

To encourage the culture of academic research publication and innovation.

To response about climate change -

To improve govemance and capac1ty development

'1.4 Objectives

To improve internal management of the campus. .
To oversee academic and professmna.l market driven/ techmcal programs based on

necessny

'Ta enhance modern TL activities through a positive learning environment in the

classroom, internal assessments, and extracurticular activities.

To engage in workshop research-related activities.

. To.ac_:cess an online E-library and online approaches.

To enhance departmental operations.

" The use of technology in the classroom.

To improve effacmg and effectiveness of campus admlmstratlon

To plan and a531gn speakers and officials for workshops, trainings, and seminars.

_To improve internal administration of the campus.

To strengthen stakeholders' sense of ownership. _

To recognize and commemorate those who have contributed to its progress, see XII.

To deepen connections with other institutions and orgamzatnons at the local, national, and
global levels _ _ \

To improve financial aid for meritorious students, as well as for onderprivileged wolmen,

Dalits, Janajatis, and disadvantaged people in general.




. " To make maximum use of the campus TEeSOUrCes.

e To gradually establish sustamabmty and ﬁnancml vnabﬂlty
"« To make the MC members more aware and competent

e To focus on the gender equity issue. _ o

. Up_date the MIS to improve its docahientaticn-and r'ecord'-l__{eeping' pchedu;«_es.
I-l..S'Metl-l.odalogy - -
I.Thls report was. prepared thmugh the dlrect or mdlrect contrtbutmn of the departments, and'
admmlstratwe section within Damak Mu1t1p1e Campus The data were collected from the_
_admmlstratlve sec*trons of the campus. The data obtained are: prcsented in a snmpie table and
figure when necessary. Descriptlve stat1srlcs are used for the analysis of data.

1.6 QAA Progress
‘Damak Multiple Campuis achleved the Quality Assurance and Accredltatlon (QAA) first
cert1ﬁcate in 2068/09/27 (11 Jan. 2012), the Reaccreditation Certificate in’ 2074/08f27 (13 :

December 2017) and_ Pre-PRT v151t1ng for the thlrd cycle. This certificate is as follows.
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Sectlon 2: Campus Level, Faculty, Program and Department

© 2.1 Campus Level and Program

Damak Multiple Campus has 4 facultics and 11 departments Each offers excellent teachmg-
learning and research environments in a wide-ranging variety of fields. We are recognized as a
leader in higher education due to the outstanding quahty of our campus which offers over 9
programs

Table 1; Academic Program Details

Program

. Level System p m | Affiliated | A val
SN (Bachelor/ Faculty {Annual/ rNofnr:le 1t:)ate ' pli)):fe Start
Masters) Semester) ' | Year
, | Bachelor Management | Annual | BBS TU  looes 12045
2. | Bachelor Science Annual | B.Sc. LU o061 2061
3. | Bachelor 'I .' Education Annual B.Ed. TU 2063 _2063
o | TU
4. | Bachelor Humanities | Annual B.A. . 12050 - 2050
- -- | | TU | __ I
5. | Bachelor Management | Semester | BBA 2075 ' .20_75
. : ) . I-\ T.U T —
6. | Bachelor Humanities | Semester | BCA 12075 2075
| | ' - O | |
7.. | Masters Humanities | Annual MA(Eco) 2061 2061
, | TU
1 8. | Masters Management | Semester . | MBS 2064 2064
9 | Masters Humanities | Semester '?qdeg;i Ee&| 1y lags |20

Source: Admin Section




2.2 Faculty and Department

Damak Multlple Campus has 4 Faculties and 11 departments Each offers excellent teaching-

learning and research environments in a w1de-1jangmg variety of fields. Its academic vigor offers

- excellence across disciplines and around the country. We are recognized as a leader in h1gher
education due to the outstanding quality of our departments which offers over 13 programs.

2.2.1 Faculty of Management

The Faculty of Management at Damak Multiple Campus aims to prov1de higher education to

students for academic and professional pursuits in business, industry, and government. It
produces dynamic and innovative entrepreneurs capable of promotmg business and industry for

. the socio-economic development of Nepal. .

In 2064, the campus started offering a Master's degree in-Commerce. The. faculty has the
following departments -

L. Department of Management
2. ngram of BBA.
3. Program of MBS

2.2.2 Faculty of Science

The Faculty .of Science at Damak Multxple ‘Campus- intends to promote the qua.hty of its
" departments in terms of effective teaching-learning and research activities. The faculty
encompasses the logical, experimental, and mathematical study of our sciences, combining both
theoretical and practical aspects and directly benefitting our students from access to well-
furnished laboratory facilities: Currently, the faculty has the following 3 Departments that handle
- different specialized subjects: .

1. Department of Chemistry. _

2. Department of Biology and Environment Science.
3. Department of Physics and Mathematlcs

223 Faculty of Education

 The Faculty of Education at Damak Multiple Campus is the leading institution in producing ..
dynamic and innovative future teachers, and educators/trainers in the eastern region of Nepal, In
2076, the campus started a Master's degree M.Ed. (English and Nepali). :

The faculty has the following departments under its operations:

1. Department of Education. o % L &
) . S . . . U /\
B ﬁ L2
: g A&
. \{YV & F\@?@\ﬂ;l—, .
L, A0



2.2.4 Faculty of Humanities

" The Facuify of Humanities & Social Sciences at Damak Muitiple Campus aims to provide higher - .
~ education t0 students for academic and professmnal pursuits in business, mdustry, and
government. This faculty has the foilowmg departments:

1. Department of English.
2. Department of Nepali.
3. Department of Economics.” |

4. Program of BCA (IT)

2.2.5 Master Degree's Program

1. MBS (Account, Finance, Ma_rketing)
2. M.Ed. (Nepali, English) |

3. MA (Ecoqomic)




Sec'tion 3: Student Enrollment

Yearly and Semester system has boon adopted for adrnlssmn in different programs Most of the

students are enrolled in the management faculty Details about student enrollment are as follows

Table 2: Student Enroliment -2081

_ Bachelorsf Masters Levels

l‘?::::a '::: Year/Semester Wise No. of Student (Enrollment)

_ , lst 2l 3rd 4th 5tb 6 | o gib
Management | 611 | 423 301 217
Humanities - 44 30 20 24
Science | 128 115 |- 57 66
Education 172 | 11a | 93 81 |
BBA 65 64 53 | 47| 48 322 1 29 | 26
BCA 35 1 34 |29 31 33 | 25 | 22 | 23
MBS 75 60 | 64 | 14 | |
MEd 27 27| 2t | 30
MA 1 20 31 11 9

‘Source: Admin Section

Table 2 shows that the management program has more students than other programs followed by
Educatlon, Humamt:es, Science, BBA, BCA, MBS, M.Ed. and MA. BBS program is the major
bachelor program from the student enrollment perspective as this program has a huge number of
student enrollments. The number of students in BA, B.Sc., and B.Ed. also has a. major
contribution to enrollment. MBS program is the major program from which the student entolled. _
Financial support mainly provided by the BCA, BBA, M.Ed. MA and MBS programs on this

campus.




Faculty wise report
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3.1 Gender wise Student Report
Table 3: Gander Wise Student-Report'

Faculty Male Female |  Total Remarks
Management__ 857 | 1408 65 |
Humabitics 20 | 200 | 430
Science . 126 20 | 366
: Education 113 442 555
Total | 132 [ 2290 3616
' . Source: Admin Section

The contribution of female students is more ‘than male students. It signifies that women's )
enrollment is better than the males. Female enrollment in Bachelor and Masters Level is higher

than male students.

Figufe 2: Gender-wise student report

‘Gender Wise Report
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Source: Tablé:S o
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Sectlon 4: Pass Rate

This section analyzes the academic performance of students by reportmg pass rates for various programs
and courses. It signifies the evaluation methods used relevant benchmarks, and trends observed in student

success rates.

| able 4 : Pass Rate in 2081

1 Semester
Semester
Semester

Semester

_T= Total Appeared and TP =Tota.1 Pass - : Sowurce : Exam Section

The table represents essentlal performanee and merits for academic programs at the institution,

. primarily focusing on the number of students who appeared for exams and the number who_
passed. This data can be instrumental for mst1tut10na1 evaluatlon accreditation processes, and

' strategic plannmg by pointing out the’ strengths and weaknesses within different programs and
semesters. IA_nalyzmg -this kmd of data the institution improves teachmg methodelo_gies, a

~ academic support services, and ultimatety enhances student Success rates.

Sl



This section prese

- Section 5: Graduateé B

who obtained transcripts in a particular

Whilé_ preparing the tracer study rep
this section covers the same topic,
included.

The tracer study of
" teaching staff of Damak Multiple C
total number of students
_ team. All the students who participate
The number of Bachelor level graduates
was 7 1(Male 34+ Female 37). There were

" praduates. _ o
The tracer study team applied ihe quest
collection. The questionnaire form was

.the grdduate's was oon
ampus in 2023 (AD).

nts the total number of gtadxiatés
year is taken as

ionnaire provi

forms with responses to the study team/campus.

instruments ‘and approaches like e-mails,
students’ responses have been presented.-in the fo

telephone co
llowing tables and geaphs: -

from this campus. The number of students
the basis for calculating the graduates.

ort, data from graduated students have been analyzed. Since
the relovant data

from the tracer study report have been

ducted by a team cbmpriSing_
As it has already

was224 (Male92+ Female 132
13Educationally Disadvantage

), and of Master's level
d Janajati and 11Dalit -

both -teaching and non-

_ been mentioned, the
was 295, out of which 210participated in the study carried out by the

d in and responded to the study are

cartied out by the team.

, provided by the UGC, Nepal, as a tool for data
distributed to the students. They submitted the filled-up -
In some cases, the team also used other

ntacts, home Visits, interviews etc. The

5.1 Gi'aduate Status 2080 . |
Table 5: Profile of the graduate .
| - - . Educationally,
I . Total |- Male Female . Disadvantaged
Level | Faculty - Graduates | Graduates Graduates Graduates
. o N 1 EDJ
5 B.BS. 93 35 58 6 8
E | B.Sc. 50 26 | 24 1 1
& - B.A. 9 2 7 0 0
| g BEd 32 3 % 3 0
g . _
& BBA 19 6 13 0 0
- ' 21 ' 6 0 1
3.

Dalits |~

Source: Tracer Study Report 2023 o

* As evident from the table above, a total of 295'.'-students graduated from DMC, including 126': |
male and 1 69 female students. The data further reveal that 224 students completed their’. -

. . I = u\\T.,\' T}S"ﬁ::"' - .




bachelor's degrees, while 7 1-_graduated é.t the _master‘s_feyel. The table also highlights that the' )
oumber of female graduates-is higher thar that of male graduates at DMC. :

52 T:rac_'ed' Graduate Status I S AT |
~ This section desctibes the profile of the tracet student's status as a graduate. The following table
- shows the profile of the tracet student's status: ' ' R

'_Table 6: Traced Study Status - -

ED.G.

| ovet | Pacwty |18 [MGRG | Ly e |Ears|Dg |non
AR 1T | EDA D, 1S s
B.B.S. _ = 20 |25 |3 |3 (4 12 7 132
BSe. 2 |16 |13 |0 0 13 |t 1w |15
| B.A. 18 12 6 |0 0 |o |1 1 |6
P B.Ed |28 |7 13 (o 2 |0 14 |2
2 {mBA 19 |6 |13 [0 [0 1 Jo . |2 |16
[*3 g . -
2 |pca 1 115 16 |1 e 2 jo 1 |18
2 | MBS Teo [ar J2o 43 Jo |2 [ ERE
3 Master.";'l'otal. e --:9' 3 10 129 1 fe - 130
. Sburcef Tracer Study Report 2022 '_ :
T.S. = Tracer Study,. -M.G.= Male G‘rladuates, ' F.G.= Female Craduates, - - E.D.’G.'= :

Educationally Disadvantage Graduates, EDJ=Educationally Dis_advantaged Janajatis, D=
" Dalits , B= Employed; F. S= Further Studies, E&F= Empl‘oyed &_Fl_irther' Stisdies , S.E= Self - -

" Employed, U= Unemployed, U non FS ='.Unemployed and Further Study = - = - :
The above table showS'ihat 210 graduates who mively participated in the study. In total, there

* were 97 male students’ participants and 113 ‘students were females. Likewise, the'-numbep of '

' participants from the Bachelor Level was 150 (Male 66- Female 84), and 60 (Male 31- Female
- 29) participants from the Master's Level. There were 41 graduates who were employed, while
" there were 5 student graduates who were pursuing forther studies with employment. The number
of students who were involved only in studies was 25. Number of sclf_-e'mployed not were found
student and139 were completely unemployed pon further study. The total number of EDG
students waS'IO_and-Da.lits students were 3. . S

1 : . g

3 _ L - EC i =
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Section 6: Gend_ér P:ar'i'ty Index

Gender parity typically refers to the equal participation of _girls- and boysin educatiqri, serving as -
~ acrucial indicator of success for educational instituﬁons.' Itis determined by dividing the female =~
 valie of an indicator by the male value at a specific education level: )

Female value in given indicator

GPI for given indicator = —————
| Geiforghven indicator ="le value in given indicator

A GPI of one (1) signiﬁes‘ gender peirity, meaning equai pariicipation. A GPI between zero (0)

and one (1) indicates a disparity favoring males, while a GPL greater than one (1) indicates a -

disparity, favoring females. Since achieving a GPI of exactly 1 is rare, raiige of 0.97 to 1.03 is

" generally considered to indicate gender parity. An increase -in GP1 can suggest that girls' o

~ enrollment or completion rates. have improved ot that boys' enrollment or completion rates have
* declined. ' - ' ' L S B

6.1 Overall GPI -

At present, the number of female students exceeds that of male students. This sighiﬁes that _t_lrie__ ) N B

. overall Gender Parity Index (GPI) is greater than 1, indicating a higher” articipation rate among
fernale students. The table below presents a summary of the overall GPI in student enroliment.

| Té‘bl’e 7. Overall GPI Calculation.

TFS: 2081/082

Level - ] Male F.ema_lé...j"-.' | _ GPI
'Maste'-‘s_, 188 | | 185 i '
Bachelor R I 1949 e
Fera TR I % | im

" Source: Admin Section

" The table reveals a gender imbalaﬁbe at both the Bachelor's and Master's levels, with a cle_ﬁ_r- o

disparity favoring female students in the academic year 2081/082. This reflects a significantly |
* higher proportion of female enrollment overall. The consistently high average Gender Parity .
. Index (GP]) suggests that similar gender disparities exist across most faculties and programs..
This trend may be influenced by broader social and cultural factors that promote greater female
participation in higher education. - S N : : L

15 -



62 Program-wise GPI

. Table 8 : Program wise GPI Calculation

_ -BacheloféJMhStefs Levels
SN Program - ' . o ' _ o
- - : . Male - | Female . GPL
1 BBS _ 625 927__ 148
2 BA T 73 1.62
3 B.Sc. 126 240 1.90
4 BEd 92 358 389
5 | BBA 109 255 234
6 | Bca 145 96 0.66
7 MBS 123 226 184
8 | M.Ed. 2 84 4.00
9 MA 40 . 31 078
Total . 1326 a0 ] 173

Source: Campus admin

These disparities suggest a complex landscape of gender representation across different

~ programs. The dominance of female students in
efforts to promote
imbalance in the M.Ed. program
female students. .. '

763 Faéu]ty-wise GPI comparison

- We- have atternpted to compare the enrollments ©

miost programs could be a result of targsted -
female education or social trends valping higher education for women., The

may highlight a particular appeal or suitaLb_ility of this field for

f male and female students__adrbsé the four

faculties to see if there was any gender-specific choice of students for studying in those faculties.

This will help us fo get information on

which faculties are most preferred by male and female

students. Table 9 presented below summarizes the GPI in different faculties in the year 2080/081 '

T_ablelg iFacuity,wiSe GP1 ICa-lculation B

Faculty | Male ‘Female GPI ‘Remarks
o : ' 857 1408 T 1,64 '
Management : L L .
L 230 200 0.87
Humanities . o
L 126 240. 1.90
Science- _ R .
. 113 442 3.91 -
Education A
U 1326 2290 1,73
Total "
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The table shows that there is lack of gender parity in all the facuktles All facultles except Faculty
. of Humanities and Social Sciences in 2081/082 have GPI value of more than 1. The largest

disparity was found in the Faculty of Education in favor of female students. The GPI of the years
shows that Faculty of Humanities and Social Science has smallest disparity.

Flgure 4 : Faculty wide GPI comparison

Faculty Wise GPI Comparlson 2081/082
450 e o - _ . : —

4.00 -

3.50

3.00

2.50

-2.00 -

1.50

1.00

0.50 -

- 0.00.

Management ~ Humanities Education . . Science

 Source: Table 9
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.' o ! Se'cti(in 7+ Financial Statu_s-

- Community campuses in Nepal, tike us, receive financial support pnmamly throngh government

grants, local community coniributions, and student fees. The government of Nepal provides g

various types of funding to community campuses to ensure accessible and affordable education .
. for students in rural semi-urban and urban areas. ' | ' -
" One of the major sources of financial support comes from the University Grauts Commission

'(UGC)'I of Nepal, which provides grants based on acadernic performance, student .enrollment,'_ N
-and institutional needs. These. gtants -are categorized into regular grants, performance-based -

. grants, and development grants. Regular grants help cover operational expenses such as

faculty salaries and administrative costs, while performance-based grants are awarded to
instifutions that meet academic quality. benchmarks. Development grants, on the Other hand, are

allocated for infrastructure improvement, such as building classrooms, libraries, and labor__atorie's'.

-Apart from government funding, local municipé.liﬁes_-and provincial governments also contribute _
financial aid to community. campuses. These funds are often used for scholarship programs, -
faculty development, and facility enhancement. s o

7.1 Unit Cost

* The unit cost of the campus is ealculated and presented as follows - '.

* Unit Cost =Total annual expenditure of budget /Total number of students o
Unit cost calculated excluding salary component —Total annual expenditure budget- satary -
/total number of students The unit cost of education per student, including salary, is
30,808.467 and excluding salary is 12,4058 ' ' e

Uit cost — 2078019 | 20797080 ~3080/081
nchuding Salory | 30808467 | 3261376 T 312560
© Without Salary 124058 - 1223728 | 994831 -

5 _Unit cost=

The unit cost of the campus is calcitlated and presented as follows: S
= ' C ) ES: 2078/079 - .

Tota] amount annual expenditure: 12,25,56,083.65

‘Total number of students: 3,978 .

» _ Total amiual expenditure of budget _ 12.25,56,083.65 _ .
- Unit CDSt. ., - Total number of siudent i 3978 '30808'47

12,25,56,083.65 — 7,32)05,693.65-

. Unit cost calculated éxcluding salary component: = —— 7%

= 1240583

The unit cost of the campus is calculated and presented as follows:
S : : ¥'S: 2079/080 '
Total amount annual expenditure: 13,51,84,076.01
- Total number of students: 4,145 S




. _ Total annual expenditure of budget 13.51,84,0’&6.0l .'__ _
: _Umt Cost Tota! number of student 4,145 32613.76

13,51,84,07601 — 8,44,60,541.01

Umt cost calculated excluding salary component = YRT,

The unit cost of the campus is calculated and presented as follows:
FS: 2080/081
Total amount annual expenditure: 12,16,48,775.5
Total number of students: 3,892

Total annual expenditure of budget _ 12164877155 _ 31256.1 -

~ Unit Cost = _ Total number of student : ER Ly S

“Unit cost-calculated excluding salary component: = 0

- The unit cost of the campus is calculated and presented as follows:

. FS: 2081/082
. _ Total annual expenaiture of budget _ 15365637320 _
Unit Cost Total numbar of student C 3616 42493'46-

153656373.20-87292451.20

Unit cost calculated excluding salary component: = 2616

16487755 — §2,92,0939.15
12164877 9D99%.15 _ goaz 31

=12237.28

=18352.85 -
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8.1 Ph.D, M. Phil and Masters Status
Table 12 : Ph.D, M. Phil and Masters Status

P.uD M. Phil Masters _

Positions [ “iaie | Female | Male | Female | Male | Female Total
Professor - ' - - - - - -
| Associate - 1 i i o Rt
| Professor/Reader { -~ | ' N
I Lecturer 12 - 3 1 41 6 53
Assistant ' D - N
Lecturer _ o ' : : _
{Teaching ) 1 ) o 9 4 : 14
| Assistant) _ '
Instructor - - - - - - -
[ Total 3 | 1 3 1 | 50 | 10 68

- . _ Source: Admin Section

As per the table above, there is 2 male and 1 female in the Ph_D_holder's. There are 3 males and 1
" female among the M.Phil holders. Similarly, there are 43 male and 6 female professors, while
there are © male and 4 female assistant professors. A total of 68 teachers are working at the
ostitution, including 56 male and. 12 female professors. Additionally, 9 teachers are studying for
fhieir PhiD. - ' . 3

8.2 Faculty Wise Teaching Staff
Tuble 13 ; Faculty Wise Teaching Staff

r : Faculty. ' | ‘Number of teachers . | - Remarks - |
| Faculty of Management . - 20
- Facuity of Sciencc' - . r 24
| Facalty of Education and Humanities and Social |- 4 |
Science = - :
Tomd | 68

_ Source: Admin Section

Within the Facuity of Managemenf, there are the Departments of Managemeﬁt, BBA, and MBS,

There are 14 teachers in this faculty. In the Faculty of Science, there are the Departments of

Physics & Mathematics, Chemistry, Biology, and Environmental Science. There are 23 teachers

in this faculty. The Faculty of Education has the Education aiid M.Ed departments, but only 6
. teachers are working in this faculty. In the Faculty of Humanities and Social Science, there are '
the MA Economics, BA, Nepali, English, and BCA departments. A total of 23 té;gqher's are

~ working in this faculty. - O . E%




Figure 5: Faculty wise teachers comparison '

Faculty wise teachers comparison.

25

20

15

10 |

Faculty of Humanities

Faculty of Management _ Faculty of Science Faculty of Education _
C g S - "&nd Social Science

Source : Campus Admin
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8.3 Non-Teaching Staff

There is currently 23,hon—teaching staff working in different positions. The composition of non-
teaching staff is presented in table the table below. : S

Table 14: Non-teaching Staff Status

Permanent Temporary

Post
Female Wy . Dalits windhed

E

First Clasy

Second Class

Third Class

Asyistants

i Administrative

First Cliss

Mon-Teaching Stdf

[Second Class
Third Claxs

Technical

Asgistam s

Driver/Feont
fOthers

rce: Admin Section

The table shows only 3 staff at the third-class officer level. The number of female staff is very '
. low as 78.26% of the non-teaching division is occupied by male staff, Neatly one third (56.52%)
of the non-teaching staff are Assistant Level. Similarly, 26.08% of the stafT is EDJ, 82.60% of the
staff are permanent and 17.39% of staff are temporary in the position of gatekeepers and
swegpers. ' B : - _ L
The non-teaching staff has academic qualifications above SLC. The'majority of the staff bas
- academic qualifications above Proficiency, Bachelor Level or equivalent. The average

 qualification of male staff is higher than that of female staff. One of the female staff has

completed studies above the bachelor's level. ~ ' ' S B
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Sectlon 9 Student-Teacher Ratio

The student- teachet ratio (STR) is commonly understood as the number of students per teachet,
calculated by dividing the total number of students by the total number of teachers at a given
educational level. This ratio is a crucial factor in deterrnining the quality of education, indicating :
both teacher workload and their availability to students. Lower STRs are beneficial because they.
allow teachers to give more individual attention to each student, though they also lead to higher
costs per student. While the quality of teaching is the most significant factor in educational
quality, STR remains an important measure of students' learning achievements and the overall
quality of educatmn in an institution. S o, '

Tn the academic year 2081/082, the total student enrollment was 3616 w1th 68 teachers available.
. The STR is calculated using the following formula: :

Number of enrolled students
Number of Teachers

Student-Teacher Ratios =

3616
STR = ==

=53.17

Since Most of the teachers have been assigned teaching load in more than one level, program,
+ and department, level-wise, program-w:se, and department-wise calculation of STR has not been
possible. :

26



Section 10: Library Status

" The library provides access to a wide range of information and knowledge resources, fostering,
learning, research and personal development. Library play crucial role in preserving historical
documents books, journals. 1t offers quite environment for studying and reading. It is most.

important to gain knowledge for students and teachers also. - :

Objectives

The main objectives of this report are to analyze
" a. Daily issued books per student in DMC
b. Number of book issued per student per semester/per year.
¢. Transactions of books.

_ Résult Summary _ -
The finding of our library data indicates that the:

- Total number of students in Bachelors and Master levels (BBS, B.Ed., B.Sc. BA, BCA
BBA, MBS, MA and M.Ed.) are 3616 | - .
- The total number of books (Text Books and Reference Books) tilf the date is 59246

Table 15 : Library Status . |

Books Details
Year Text B Refere_ncg' Joum'als .. Tofal
_ Books Books. | National | International
Upt0'2070/071 | 29776 0 0 0 29776
- 2071/072 1001 23 4 1 1029
20720073 |, 1609 | - 191 4 1 1805
2073/074 | 1332 75 2 1 1410
2074/075 2732 119 1 1 - 2853
2075/076 4068 | 153 62 2 4286
2076/077 2722 103 6 3 2834
2077/078 2109 28 2 1 2140
2078/079 4937 214 4 0 5155
2079/080 3328 | 56 2 0 +3386
2080/081 . | . 2730 19 1 0 2750
2081/082 | 1799 23 1 0 1822
Total . | 58144 004 | 8 | - 10 59246 |

Source: Library Section-...




The Campus has a provision to issue 5 books at once for each semester wise students and 3
books at once for each annual student. They can keep these 5 books throughout the semester and
* 3 books throughout the year or they can also transact as per their need basis. It has seen that the
total number of book transactions by all students- throughout the year is 11,607 but a single
student has issued books up to maximum 18 times per year. It has also seen that a single student
has issued books up to minimum 3 times per year. ' '

- The maximum number of times book issued by a student per year in 18 times.

- The minimum number of times book issued by a student per year is 3 times.

" - Average number of books issued by per day is 80

Conclusion:

It reflects that the students have a great interest in reading books with variations observed across’
grade levels and perjods. ' o

A few samples of Book transactions aref also attached along with this Report,
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Section 11' Scholﬁfshit:

‘Damak Multiple Campus provides scholarships to needy students who come from dlfferent

' backgrounds Each year, the scholarship distribution and selection subcommitiee notifies allits
students regarding the application deadlines for the scholarships. Around 30% of students out of .

‘the total students get fee waivers and scholarships each year, which are ‘awarded based on their
- talent, economic status, geographlc distance, physncal status, margmahzed commumty, etc.

. 11.1 Sources of sehularshlp

~ Damak Multiple Campu.s has estabhshed a, cholarshlp fund, Various. orgamzatlons and ¥
" individuals have ‘contributed - to this fund to assist  poof, Jehendar, ‘and educationaily
disadvantaged Janajati (EDJ) students at this campus.. The scholarship distribution and selection
sub-committee ‘will provide the scholarship based on the. scholarship procedure 2079. This
 section deals with the scholarshlps distributed in 2080!081 and 2081/082. . :

11.2- Scholarshlp Details _
Scholarships Result Publlcatmn Date 2080/10:‘21
Table 16-: Scholarshlp Status _

- o 2078/079 O1d 2nd Year

- . _Scholarships _ .
| Level | Program [ 100% | S% Remsrks
‘Total Number Total Amonnt Total Number | Total Amount
_|BBS o | ame0 | 3 | 230400
E BEd | .S | 000 | 12| 86400 |
» | BSc ] 16 220800
é BA . | 1 4400 | T 50400
g |BCA B -
| BBA . _
| | MBS
15
it s
Total 35 504000 | 67 | 588000 -
S S ' : ~ Source: Campus Admin
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 Seholarships Result Publication Date: 2086/10/11

tst Year 2078/079 Current 2nd Year _

31

" Scholarships - i
Level Program: 100% ' 500/‘_’ Remarks
| | Total Number | Total Amount Total Number | Total Amount o
< |BBS 5 72000 50 360000
E. BEd | 1 14400 8 - 57600
2 |BSc - I 10 138000
S a1 14400 2 14400
= -
§ [BCA - -
BBA
P MBS
o W
% 5 | MEd
=7 (A . \
Total 7 100800 70 570000
Seholarships Result Publication Date : 2081/05/19 .
2079/080 3rdYear Old o
- Scholarships _#|'
Level | Program . 100% | 50% Remarks
" { Total Number | Total Amount Total‘Nu_mBe_r Total Amount '
5 BBS | 10 144000 31 223200
E B.Ed 1 14400 8 57600
= IBSc. ' i5 207000
w_;% BA 6 86400 ' -
9. | BCA '
2 IpBA
o _ | MBS
L
b
| (MA N |
| Total 17 244800 54 487800




Scholarships Result Publicati

on Date: 2081/08/11

32

- 2080/081 1st year (old) : ' .
Scholarships ’]_’__-‘
Level | Program 100% 0% - Remarks
Total Numbe:r Total Amount Total Number | Total Amount
= | BBS 3 43200 23 165600 '
E | BEd 10 72000 .
». | BSc 15 . 207000 '
f*_f,; BA 2 14400 -
g | BCA - _ _
A IBBA |
| = . | MBS _
%E M.Ed I8 _,
=" |MA . .
Total 3 43200 50 459000 | |
Scholarships Result Publication Date: 2081/08/11
.' T_I. . Ful s(.::gl;;ship Partlaltsszl;gar_shlp oppes Scholarsip |
SN | Program : _ . o | Number 1
s N;::::;:f Amount’ N:tmu ::::f Amount of Amount |
. Student _ _
1| 8BS 14 | 192480 136 968730 2 28800 .
| 2]BA 6 101040 | 14 | 132690 1 37260 |
3 | B.EG. 1 14400 14 132690 | 1 37260
4| BSc. 1 27600 66 925700 4 109500 »
5| BBA e ' L] 10 334000 s
F BCA g | 234000 Bl
7 | MA 1 15000 | 4, :
g | MBS | 45000 B
| olmED |
11.3 Indigenous/Tribal Scholarship | - |
“Among the tribal students studying on this campus, the details of the students who submitted
applicatians for schotarships and participated in the interview are as follows.




* Scholarships Result Publication Date: 2080/11/11
Table 17 : Ind1genouszrlbal Scholarships

x 4 vl : Scholarshxps _ S '
: Level _ Program ' - - Remarks
: ' Total Number ' Total Amount
_ - |BBS I 108000
¥ [BEd 1. 12000
we B.Sc. 2 24000
». -
= BA 2 24000
g |BCA 0 0
m —— - .
; BBA 0 0
fy (MBS 0. 0
28 |MEd 0 0
=7 [MA 1 12000 |
__ Total 15 igo000 | o]

Source Admin Sectwn -
114Scholarsh1p from UGC in 2080/ . ' o
Poor, Dalit, Jehendar, ‘and educatmnaliy disadvantaged Jana_]atl (EDJ) stisderits have been -
receiving scholarsmps not only from the campus but also from various orgamzatlons -Damak
Muiltiple Campus is grateful to the orgamzatlons that have supported its stidents w1th_
scholarships. It has been observed that when students receive scholarships, they-become more .

motivated to. study, show greater mterest in their education, recewe ﬂnanclal support, and- L

successfully complete their studies.

- The followmg students of Damak Multxple Campus recelved scholarstups for the aoademtc year 2080-
081, as announced by the Umversny Grants Cumrrussmn (UGC) E :

N Table18 Scholarshxp from UGC

.rSn: ~Number of Stndentls'_ ' Cat_é_gory. o 13 .].R'glema'rk.s
bl J..: 3 45._ 'h - Ppof-  | |
20 5 T Dali
3 L . Disble | _J

' Source Campus Admin '
This table presents information about the number of students who reoelved scholarsmps at -
Damak Mult1ple Campus across different categories. Forty-five students from economically .

disadvantaged backgrounds received scholarships, 3 students from the Dalit community received - .

scholarships, and 1 student with a disability received a scholarship from the Umvemty Grant .
. Comnnssmn (UGC) Detailed information is provnded in the Annex ; .
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 Section 12: Research and I’ub-li(_:élﬁo:)llj

12.1 Research S | 3y o o

Damak Multiple Campus has established a Research Management Cell (RMC) as a plaiform for -
' conducting research activities for both teaching faculty and students. Although the campus has

vet to establish research as it's distinguished and competitive strength, it has a firm betief in

" knowledge generated through research, With this view, some mini-research projects have been. -
accomplished recently. In addi jon, RMC provides support to-students at the Masters'Levet 0
carry out research activities as partial fulfillment of their academic degrees. The current research

~ committee comprises the following members: S -

1. Coordinator - M. Bhumi Prasad Dahal
* 2. Member - Mr. Rajendra Dhakal
" 3. Member - Mr. Tanka Prasad Bhattarai
4. Member - Mr. Nabin Basnet
5. Member - Mr. Sudip Thapa™ .

The details of the accomplished research projects 2080/081 and 2081/082 at DMC are
summarized in table below. . - _ S e

. Table 19 : Research Status _ S - R
- TSN """ Resea reh title _R&searchers “{ Research .Yeaﬂ
, i T _ : . Name type. o
1 | www TSR T Q0 W1 LT AT o I e R
D | fredfeea SeART SU1 SERIS FHARR ¢ Bala Bhattaral - Mini | 20800}
2 Comparative Study on Macro-Invertebrates 88 |z rury e Iy
| -~} Bio-Indicator from Ratuwa.and Mawa Rivers Jwan Gu:ung e Mm.l 2080 1
I3 1To StudytheElectﬁcal.Conductivity_oquueous ' . oy ] i b
' | Surfactants’ ‘Solutions at Low Concentration ' Nab?nBasnet_ ] Mlm- : -208.0. o
4 | Conduct metric study of alkali metal chlorides in | g L oo0s0| SO
|| Ginary mixed solvents of short chain alcohols___ Rejondra Dhakal | - Mini | 2080 |
15 T Comparative assessment of quality of Drinking | o . . - '
- - | ‘Water from premises of Damak multiple campus Raina B. Thapa .Mlm- ‘ 20_80 :
6§ - | Consumer Response and Satisfaction towards | qudin’ Tl e o
| Coffee Consumption in Damak City | SudipThapa | Mini | 2080}
7 Crodit Risk and Its Impact on the Profitability of .. _ I R BTV B
" | Nepalose Commercial Banks ______._ Tj Prasad Acharya || M} 2080 | .
g8 | Study Of Some Physical Parameters of Five ' N , . o -
' Different Brands of Mustard Oils Available in Yam Budathoki. ~ Mini -~ |- 2080 J .
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Researcher(Faculty P . Rt . -
\T\lem_hers) Details Particulars Publication in 208110.82) T
Sponsoring Agency ‘ | Resear | -
Name, Position and : o and If Host Grants ch Remark/St
Research Title - Receive | - . &
Faculty - Institution d(Rs.) Durati - atus
_ ' (Specify) e on
' Physico-chemical analysis ookl river of | RMC, Damak | Rs ra
Dr. Arun Kumas Shrestha | oo vatuation of water quality. Multiple Campus 25,000 | Month _Complmd
. . Aggregation behavior of TTAB in presence . e
Rajendra Dhakat of sodium carboxymethylcellulose as gfl’fl% ID ?:mak us }2{?000 M:mh Completed
polyekecirolyte in water salt system plot-amp ' '
Ilnvestigating the effectiveness of TTAB with o : _
. o . s | RMC, Damak Rs. 6
Nabin Basnet _ ".FntoP ?(-1 00 as a mixed corrosion MhibHOT | ygpiple Campus 25,000 | Month Completed
in acidic medivm - _
) Foround water quality analysis for drinking | RMC, Damak Xs. 3
.E'Sha Ral putpose in Urlabari-1. Multiple Carapus 25,000 | Month ’ (?umpleted
: | Studyon Tchthyofanual divexsity of Kankai RMC, Damak Rs. 6 -
Jecvan Kumar GUrng | Riger Koshi Province, Nepal - ' Multiple Campus + | 25,000 | Mooth Completed
R B. had _Ofganizsxion and mmmgemeht survey of RMC, Damak Rs. 6 - '
Thapahl Damak Muliiple Campus. - Multiple Campus 25,000 | Month’ qulpimd
: e Tfivince of Senskrit Literature o _ RMC, Damak B 6 | comsited
Dhemanjaya Beskota | yegqern Literary Tradition. Muliiple Campus | 25,000 | Month | Completed
Yam Dahadur Stady of some physical parameters of - RMC, Damak . 6 | comoletod
Budhathoki gunflower oil available in Damak. Multiple Campus . | 25,000 Month e
L T Consurner response and perception oward . | RMC, Damak- Rs. . 6 | o
' S“df" Thapa | elective vehicle in Damek city. Multiple Campus | 25,000 | Month . Completed
- . v ————— U U RMC, Damak | K. 6 L
Bals Bhattarad e P s Multiple Campus | 25,000 | Month. Completed
, : - : - T RMC, Damak “Rs. 6 -
' Bhf‘pal Prased Khatiwada | o0 o reroren ferien st P Muttiple Campus | 25,000 | Menth Completed
The role of SACCOS inl €oonomic — — -
: . . . . RMC, Damak Rs. 6
Radhika Oiha empowerment of women Nepal (A case R : : Completed
study in Thapa distriots) Multiple Campus 25,0?0 M@th _
Determination of Ph and organic matter —— _
Bishnu Prasad Bhatiarai present in the soil samiple of Shivasatakshi 1::3& ll:?:m;: us 12{.’?.0!]0 _ M:nth Completed |
. - Municipality Ward No.-3. ' ple Lamp ol . -
Exploting analyzing Tactors of mathematical )
i . anxiety in undergraduates students at damak | RMC, Damak - Bs. 6 _
S am Subedi multiple campus through multivariate Multiple Canpus 25000 | Momh | Completed .
' '  gtatistical modeling ~ - : o
” o oT eontazid drug o micelizaton "RMC, Damak 3 |
Dillirom Pokbrel behavior of surfactant a various J Multiple Campus Month | Comereted -
iy | Surface Properties of saponin : invesfigating RMC, Damak .
Bishnu Prasad Neupane surface tepsion and it implementation Multiple Campus




occiptional safety and health bazard of to ~ | RMC, Damak = - Rs

 Completed |

| Binita Bhattarai : S
! _ - bricks kilns of kamal municipality - Multiple Campus "| 25,000 ] Month:
o ﬁrst principle study’ of structural, electronics : : S
Deveaj Sapkota etastic, vibration, thermal and theroslectc i‘f:}g l?gna:nkﬁs ’;?000 _ an o | Comptetad
o | roperties of MgX (X=Ag, Ax) compoiund P pus - A . .

Research Management Cell (RMC) has been established in this Damak Multiple Campus for the
past few years and research studies are being conducted regularly. Some of the r_esearch' studies
completed in 2080-081 and 2081/082 are mentioned in the above table. oo

. 12.2 Campus _Publicat.ion :
Campus publications are an integral part of university life. The barhp‘u_spublis‘hes its iﬁsﬁtuﬁonél
and academic information through various publications. They include academic journals, reports,

* prospectus, and academic calendar. Some campus publications are highlighted in table 20.

Table 20 : Campus publications

8

N. " Campus Publication - - | Freduency of Publication
1 . | Annual Report - . T - Aaqnual D
2 |HEMISRepot Aol
3 | Tracer Study Report - o . Annual
4 Academic Audit Report - -~ 1o Annual
s | Academic Journal . . . I Anm'lal\
6 | Academic Calendar R - S - Apnual
7 | Prospectus S ] " apnual
§ |Bulleti/Newsletter's A I Annyal
9 | The Web e A ‘Annual
10 | Brochure I B Anpual

We + RMC Section ..

o Source: _Admizz/RMC Section )

" In general, various t)}pes of lpublicatibns have been created to meet the needs of the campus. B

" These publications serve as a platform for student expression, help foster a mote informed and
. united campus community, and provide valuable learning opportunities for students. Their role in
~ promoting free speech, critical thinking, and creativity, as well as documenting history and
encouraging social change, makes them essential to the educational and cu '
‘any institution. ... ' - R

A
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Seetlon' 13 Physmal Infrastructures

The fixed assets of the campus mclude land, bulldmg, lab equipment furniture and other ; .
phys;cal properties. Details of the different portlons of land area covered by. campus are
presented the following table. ' ' T

Table 21: DMC Physical Infrastructure C _
" Description _ o " "Number

Building - | 12

-1 - | Main Building o0 | - 3 .} 36 | 24%33 TO 24%12”
7| Scencemulding 00 |3 1 75X30
3 | Master Degrea Bmldmg t2000 - 3 9 - | 18x2s
4 LibmxyBuilding - 2380 3 T 50X24.TO 24X18 -
"l;;;‘;;:t‘"’" 1 | 4 24X33
Biology | | L IR R Feied
oy . B | | 3 |24x33
E ; 1 26x36
Einv. Se. 1 | 26x36
" Comiputer .
‘s | Student Union Buiting. | 800§ 1 3 18X24'TO 18X 12
6 |Cemteen 1300 T 2530 TO 10X12
"7 - | 17 Building sz > | 1w [exizroz2axzo
s | Administration Building | 1638 — 2 | 1z |mxamosxw |
9 | Semipackt . | - 1 v )
11 | Conference Hall S I R
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12 | Compound Wall 1990 6 foet Height

13 | Weather Station 225 B .

14 | Tutorial Classes - - 35 |-

15 | ICTLAB 948 ' 1

16 | BBA Building - - - 2 26x36

17- | BCA Building - 2 26x36

78 | Laboratory Building _ ] | 3 26136
Construction of new 5 Floor with _ '

1 | building with shatter | 9:000 Underground | Class Room.24.
and underground '

20 { Library Building ~ | DBR Completed

Source: Admin Section

The table shows that the campus premises have covered a large area_With puildings and spacious
composite sports ground for playmg various games. The 1and occupied by the campus is in the
single location. Botanical garden is still in progress. : '

Concrete buildings constructed a few years ago are major physical asset of the campus. There are
separate buildings for administrative activities,” Free Students Union (FSU), BBA Building,
BCA/T Building and campus canteen. Office of the Campus Chief, Assistant Campus Chiefs,
Department, ‘Research Management Cell (RMC), Practice Teaching and NEHEP are in the
- administrative building. ' : - - : I '

Some of the buildings at Damak Multiple Campus are aging, while others are under construction,
“and some buildings have completed the DPR (Detailed Project Report) process.

- 13.1 Electronic, furniture and other equipment i
The campus has most of the electronic equipment, furniture, and othet essentials required in an
educational institution, The table shows the number of electrontic equipment, furniture, and other
items available at the campus. Detailed information about the electronic equipment, furnjture,
and other items is provided in the Annex 1. '
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Level =T Girls | EDJ | DALIT | MADHESHI | Total
BHA ist Sem 14 51 0 0. 65
T BBA 2ND SEM 14 50 I - 0 , 64
BBA 3rd SEM 17 36 1 1. 3 53
BBA 4th 8EM 15 32 1 -1 3 - 47
BBA 5th 8EM 18 30 2 0 2 48,
BBA 6th SEM i1l 21 2 0 2 32
BBA Tih SEM 12 A7 4 Tl T4 2%
BEA 8th SEM s 18 2 2 2 26
BBS ist Year 282 329 33 40 14 611
BRS 2nd Year 168 255 18 15 16 473
" @B 3rd Year 102 199 4 | 15 18 301
BES 4th Year 73 144 14 13 12 217
| MBS (ST SEM 20 46 3 3 15
MBS 1st Year . - 0 - 0 0
MBS ZND SEM 25 44 3 3 - 6%
MBS 2nd Year - - 0 [ 0.
MBS 3RD SEM 23 41 4 4 3 64
MBS 4ih SEM 46 95 4 4 9 141
MBS 5th SEM 0 0 0
MBS 6th SEM G - 0 — 0
B.8¢. kst Year 37 91 2 5 6 - 128
B.Sc. 2nd Year 29 - 86 2 4 2 115
B.Sc. 3rd Yest 26 .31 2 0 2 57
B.Sc. 4th Year 34 32 8 1 5 66
B.A. Ist Year 24 - 20 1 2 1 44
B.A. 2nd Year 8 22 1] 1 30
B.A. 3rd Year 8 12 D 0 20
B.A. 4h Year 5 19 1 0 24
BCA 18T SEM 24 10 0 0 34
BCA 2nd SEM I8 17 0 0 35
BCA 3rd SEM 20 9 [ 0 29
BCA 4th SEM 18 13 0 - [ 31
BCA 5th SEM 21 13 1 1 0 33
BCA 6th SEM 14 11 _ 0 0 25
BCA Tih SEM i3 16 1 1 0 31
BCA §th SEM 15 3 1- 1 i} 23
M.A, L5t Semester 10: 10 0 0 20 -
M.A. 1st Year . 0 I -
WA 2nd Semester 17 14 [y 1 k)|
M.A, 2nd Year 0 4] )]
“M.A. 3rd Semester 7 4 0 1 11
M.A, 4th Bemester [ 3 0 0 9
B.Ed. st Yoar A4 128 3 6 0 72
BEA. 2nd Year 1g | 95 3 T 1 114
B.Ed. 3rd Year 13 69 3 3 0 37
BEd 4th Year 1 66 7 3 4 77
[ M.ED. 2ND SEM -
FNGLISH 7 20 1 0 27
M.ED. 2ND '
SEMNEPALI 0 0 0
M.Ed. 3rd Semester 2 1% 0 0 21
M Ed. 4th Senesier 5 25 0 0 30
WMLEd ENG 18T SEM 2 7 1 0 9
M.Ed. NEP 15T SEM 5 13 1 9 18
Total 1526 2290 | 136 140 119 | 3616




14.2. Pass Rate | _
‘Examinations are an ‘essential aspect of academic evaluation, fulfilling key ‘educational
" requirements, They are the most depenidable method for assessing students” academic progress,
" directly linked to effective teaching and learning activities. While daily campus activities are
important, examination performance ultimately highlights students’ skills and capabilities. -

Damak Multiple Campus administers vario_us types of examinations to assess students’ acédcm-ic

achjevements, Results analysis provides. valuable. insights. into students' learning and

performance throughout their academic journey, whether on a yearly or semester basis. This

. analysis helps identify overall performance trends at the campus-and offers constructive feedback

to individual students. It also. highlights strengths and weaknesses, guiding improvements in
teaching and supporting administrative decisions. S : :

Damak Multiple Campus holds two iniernal examinations each academic year, though this report

excludes data from those assessments. The teport focuses solely on final examination results

across different programs. The number and type of examinations differ between programs
following an annual system and those using a semester system, with distinct examination and
evaluation methods. However, we have attempted to present the pumber of passed students from

* programs of annual and semester systems together.

Table 23 : Student's Pass Rate trend last three years.

: Total - ‘Total
- ) Boys - _ .
o 83| 52| 16 | 21 | 1356 | 254 | 386 | 62 “S06 | 8 | 640 | 472
s 109 8 34 0| 163 36 | 68 | 6 .| 21 | "0 104 | 6303 |
69 1a3ss| 32| 10 3 | a7 | 37 |12 | 1 6 3 209 | 4895
269 | 160 | 43 18 | 18 420 | 205 | 111 31§ 13 | 14 316 | 7366 |
20 | 6 | 1 T 1 o | 26 | 1221 6 |} T 1 o | 18| 6923 !
s9 o971 11 ] O 7 156 s0 | B4 10 | o0 | 6 | 134 85.9
304 (377 | 18 | 6 | 37 681 | 153 | 217 | 10 | 3 - 18 | 370 | 5433
4 |24 2 |0 6 38 | 8 9 0 o T 0 | 17 | #4m
Total . Tetal
Boys S
543 | 738 | 16 | 38 26 |11 | 185 | 27 | a8 | 13 | 16 | 462 36.07
21 ) 59 | 4 4.1 0 30 3 136 | 3 | 3 0 | 40 | 6125
T2 | 385 | 36 | 13 6 w7 | 23 Lur| 1B 4 RETRIEEN!
109. | 90 19 9 7 199 72 | 47} 13 | 7 a | us | 598
12| 4 | 0 0 o | 158 | 69| 22 |0 } O o | 91| 5759
57 | 102 4 g | 159 | 50 } 93 - 2 | 8 | 143 | 89.94
154 | 172 5 |18 326 | 0 | 110 | 4 1 6 200 | 6135

42




13

2708

Leval

Program Name

" Bachelor's Level

Nd:e: TA=Total Appea_red _ I?S-Totai Pass

A3

Remark |’

29 _ 1
0 o | o 6 0 0 )
I | program | : . 24 Year/3™ 3rdYear/s® AtuYear/7® Remark
. Year me . Total Total 1stVear/]” Semester Semester Semesicr Semester . (le’l'eaSe
ez | Appeared | Passed | Totat = | Total i Tofal. Total | Total Totak | Total Totai | Speciy’
- BEd) S Appeared | Passed Appeared | Passod Appeared | Passed Appeared | Passed Year
BBS 1294 462 396 | 17 402 74 o 108 - 225 163 Year -
“BSe. | . 31l 197 | 14 59 © 54 26 72 " 61 71 sy . Year
BA - 142 81 23 14 " 28 I 15 6 .\ 37 Year
_ B.Ed 426 260 113 48 | 107 40 97 61 109 s1 .| - Year
E BBA 127 103 0 0 53 - 38 8 1 3% 26 26 | Semester
CBCA 67 52 0 0 24 17 - 25 18 - 18 | 17 | Semester
-wMBS | 181 112 0 0. 73 53 0 0 78 | 59 .| Semestet.
MA | . 20 16 0 .0 1 10 0 0 o | 6 | Semester
I TTmed |3 13 0 0 21 7 14 6§ | Semester
[7 " Total . 2873 1201 646 238 773 280 |- 539 302 615 416 | :
Year 2081 - 1
Dalits




14.3. Graduates

Table 24 - Student's Graduate trend last three years.

44

Fotal Mal F e Educationally Disadvantaged
' o ale emale . Graduates '
Year Level Faculty Gradnates Graduates Graduates :
- ' ' EN Dalits
~ _ BBS. 156 66 50 9 1
23 BEd. 62 . .10 52 3 1
<5 |
g~ BA. 36 14 22 2 1
, © BSe. 90 56 34 1 1
2020 Bachelor's Tedal 344 146 198 15 4
' g’ MBS 12 5 7 0 0
ER O - . -
§ - MA - 0 0 0 0 0
Master’s Total 12 5 7 0 0
Grand Total 356 151 C208 15 4 o
T cal M l . mhl Educationally Disadvantaged
" Level Faculty iy e remare ____Graduates '
- ..Graguates - Graduates ._ Graduates EDJ " Dalits
i B.B.S. 73 31 42 6 4
5 E B.Ed. 38 6 32 2 1
5 - B.A. 35 13 22 1 1
2021 - Bse. 33 21 12 0 2
Bachelor's Total 179 71 168 9 _8' :
. ‘MBS 27 12 15 0 0
5% - .
K - - MA 1 1 0 0 0
Master's Total 28 13 15 0 o0
Grand Toial 207 84 123 9 8 _
o . Total Mal Fomal | Educationally Disadvantaged
Level Faculty o e emale Graduates
o Graduates | Graduaies .Graduates " EDJ Dalits
. "B.B.S. 32 10 22 5 1
S ~ B.EA. 31 2 29 3 1
2% F .
. é - B.A. 3 0 3 0 2
2022 -
B.Sc. 50 19 31 5 1
Bachelor's Total _ 116 31 85 13 5
RS MBS 50 2 28 2 3
o MA 0 0 0 0_ 0. .
Master's Total 50 22 28 2 3
Grand Total 166 53 113 15 8
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" Educationally
_ Disadvantaged
| e ' Total Male Female Graduates -
Level ) - Fagulty. Graduates | Graduates. | Graduates | Edueationally
| Disadvantaged | Dalits
_ Janajatis S
- B.B.S. - 93 35 58 - 6 8
E. B.Sc. 50 26 24- 1 1
& B.A. -9 2 7 0 0
2  BEd 32 8 24 3 0
[F] . - . ]
a BBA 19 6 13 0 -0
6 0 1
57 MBS 71 34 37 3 0 .
4% "Master's ' '
§ Total 0




_ Sum.mary__':of Findings

The introduction of the information management system has enhanced efficiency ‘in data - S

processing, storage, analysis, and the timely provision of educational informatiorn. This system

" has enabled the campus to start collecting, pmc_;eSsing, stqr-ing'_," and . t_ransmi_tting rele\'raqt'
information. The recent implementation of a centralized information system has allowed the - -

~ campus- to produce relevant, accurate, consistent, and tiinell'y. data, aligning it with its internal .

goals and objectives and better serving its stakeholders.
The _publicati’on'of this report is expected to improve the overal:l perfonn'a_hbe of the-camr'ms.'By o
carefully reviewing this repott, ‘campus management will be better equipped to . monitor the
distribution of resources and budget allocation across  various aspects of institutional "
development. - o ' B N :

The report is divided into 3 parts. The first part provides covering areas; second part provides the -+
. middle part or section pat. These sections include Section: 1 Introduction (Vision, Mission, - |
" Goals, Objectives, Methodology, and Institutional Mechanism etc_,),"Se‘cti'on_ 2:-Campus Level, - '
- Facuity, Program and Department, Section 3; Student Enroliment, Section 4: Pass Rate, Section -
- 5: Graduates, Section 6: Gender Patity Index, Section 7: Teachers and Staff, Section 8: Student-
Teacher Ratio, Section 10: Library Staius, Section 11: Scholarship; ‘Section 12: Research and
~* Publication, Section: 13 Physical Infrastructures and Section 14: Recent Trends (Enrolfment,
" Pass Rates, Graduates and Financing). The third parts provide the major findings from the
analysis of the information, provides recommendations  for institutional  reforms, and a
Conclusion. ' - B ' ' o ' BT
A quantitative approach was primarily used for compiling and analyzing the data. The sources of
* data collection, tools for data collection, and data analysis procedures are specified. Data for the .
- study were obtained from both primary and secondary sources, with most information coming

| ' from the HEMIS software, which served as the primary source. Additional data.sere gathered

frot campus publications. The DMC uses ‘Siksha' software to store; process, and analyze data
- from various campus sections. ' B ' ' o S
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| .Reéomlhéndations for Institutional Reform

. Based on the comprehensive analysis of data gathered through the Education Higher

. Management Information System (EMIS), we have identified some strategic recommendations

aimed at enhancing the overall performance and effectiveness of our institution. These

recommendations are designed to address key areas such as academic quality, administrative

efficiency, student engagement', and resource optimization. By implementing these strategies, we

aim to foster an environment of continuous improvement, ensuring that our institution ot only
meets but exceeds the educational standards and expectations of all stakeholders.

i The current nine program study programs do not sufficiently meet the demand for
education in technical and professional fields. To address this, the institution shoutd take -
proactive steps fo introduce new programs that cater to these areas. _ -

ii, Although the slight decline in student enrollment in 2081/082 may not be alarming, it

' ~ highlights the need for effective strategies to attract moré students. Marketing campaigns,
scholarship opportunities, and outreach programs can help boost enroliment. o

'ii. The observed decline in enrollment for Master's programs, particularly in M Ed, MA
economics and MBS, necessitates targeted initiatives to atfract students. Developing

specialized tracks, offering flexible schedules, and- enhancing career support services R

could make these programs more appealing. _ :
iv. The observed decline in enroliment for Bachelor's programs, particularly in B.Ed., BA
7 and BBS, necessitates targeted initiatives to attract students. : S
v. The high dropout rates, indicated by the lower ‘number of students in later - years
compared to the first year, call for offective retention strategies. Implementing academic
advising, mentorship programs, and support services can help retain students. _
vi. The absence of international students indicates a potential growth area. Introducing.
programs tailored to global markets and actively marketing to international andiences can-
help attract foreign students. S : -
vii, The gender disparity in enrollment, particularly the low number of male students,
requires initiatives to create a balanced gender representation. Programs and campaigns
aimed at male students can help address this issue. - I
viii. The proportion of female teachers remains low. Prioritizing the recruitment. and
" development of female faculty members will help achieve gender balance. '
ix.  The low number of teachers with Ph.D. and M. Phil. degrees necessitates strategies to
~ enhance faculty qualifications. Offering professional development opporﬂtuhities-, funding
forladvanoed studies, and partnerships with research institutiox_is can facilitate this.
x. Thehigh student-teacher ratio indicates a need for more facuity appointments. Recruiting
additional teachers will enhance the quality of education and provide more personalized
attention to students. _ o ' S
xi. The _ﬂuculatiotf in the number of graduates and their employment rates suggests the need -

for consistency. Strengthening career services, building " industry, partnerships, and
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Xii.

xiii.

xiv.

regularly updating curﬁcula to match job market demands can help maintain stable

‘employment outcomes for graduates.

Despite high student enrollinent, the average book issue rates indicate underutilization of

- the library. Promoting reading cultures through book clubs, reading challenges, and’

integrating Jibrary resources into coursework can increase library usage. _

To meet the growing demand for professional and technica! education, the institution

should consider launching new programs in fields such as data science, cyber security, -
healthcare management, and engineering. These additions will cater to the evolving job
market and attract a diverse student body.. ' : o

Building strong community ties through setvice-learning programs, local partnérships,

and community-based projects can enhance the institution's social impact and attract

students interested in civic engagement. -
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. Electronic, furniture and other equipment
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o
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—
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0| 16 -
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SCROOLBELETMER | © 3 |3
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. CHAIR {(STOOL) - o 74 o S 74
" CHAIR - HARD WOOD (MYAGm} i 70 | 70
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49

“CHAIR -§ - IRON - . I ' 32 T | 4 |



DARAJ - RAYAK

DARAJ - 8TEEL

DARAJ - STILL ( PIION BOX)
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DARAJ - WOODEN( CAMECAL)
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229
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—
[
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—
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SOFA -3 SITER - STILL

SOFA.- SINGAL
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[
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-TABLE - .
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" TABLE - ROUND ( WOODEN)

"TABLE - SECURETY (STEEL)
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" TABLE - SIDE TABLE
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—
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o
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—
]
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- CRYSTAL BALSOM

CRYSTAL VIOLET

"CUVETTE DRYER

sle|lo

DESSICATOR - 1000 ML

'DESSICATOR - 500 ML

DESSICATOR 500ML

DIGITAL BALANCE - 2.- DIGITS

DIST]LLM'ION' SET -{ 2000ML)

DISTILLATION SET -{ 250ML)

T DISTILLATION SET -( TRIPLE SEL‘)

FILTER APPARATUS-
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MINERALS SEMPLE

l
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B ===
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CR.T. APPARATUS FOR E/M__

CALORIE METER.
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|
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53




HOT PLATEWITH MAGNETIC STARRER

HYDROSTATIC BALANCE
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13 THOMSON"S APPARATUS
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PORTABLE DIGITAL DO MEDER -DO 5509
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SCREW GAUZE '
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© ODIUM LAMP HOUSE

. SODILM LAMP.--TRANSFORMER
. SONO METER :

SPEAKER -YIS CZ76

_ SPECTROC METER
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~ SPHERO METER

-
=

" STEFAN"S CONSTANT APPARA’I‘US

STEFENS CONSTANT OF APPARATUS

STOP WATCH
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TDS METER

TDS METER (HANA ORGINAL)

THERMOMETER - DIGITAL (MAX - MINIMUM)
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Lh.

VOLT METER:

—
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DIGITAL BALANCE - 4 DIGITS

. DISTILATION QUARZ TYPE —DOUBLE {4-LT/HR_

" DISTILLATION SET -( 1000ML)

ELECTRIC SHAKER (RESEARCH GRADE)

TUICER MACHINE

MANSINGH SERVICE METER
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SOXHLET EXTRACTION APP_
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" WATER BATH (RESEARCH GRADE)
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SONICATOR ( GOOD QUALITY)

SOIL THERMOMETER

DIGITAL BALANCE - 3 DIGITS

.—IMI—-

Ph Paper Full Range

—

CONDUCTIVITY METER

DO - METER

AUTO CLAVE

GANONGS RESPIROSCOPE

OSCILLOSCOPE

SOUND LEVEL METER

FLY WHEEL
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Photoelectric Effect- Apparatus 7Plancks Constant Apparatus
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